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Errors	related	to	a	businesss	payroll	processing	can	be	expensive	to	fix.	One	way	ADPs	payroll	plans	for	small	businesses	save	companies	money	is	by	helping	them	avoid	costly	corrections	or	penalties	for	failure	to	comply	with	regulations.	The	four	products	for	businesses	with	fewer	than	50	employees	calculate	and	pay	your	payroll	taxes	and
minimize	error-prone	manual	entry	of	data	to	save	time	and	improve	efficiency.	All	four	combine	full	payroll	and	HR	features	and	integrate	with	time	tracking	and	benefits	providers.	ADP	Essential	PayrollValue-producing	features	in	the	entry-level	Essential	plan	include	support	for	the	Wisely	Direct	Debit	Card	and	management	of	multiple	companies
and	payroll	jurisdictions.	Other	time-savers	are	self-onboarding	for	new	hires	and	the	ability	to	run	payroll	using	the	mobile	app.	ADP	Enhanced	PayrollA	feature	of	the	Enhanced	plan	that	will	soon	pay	for	itself	is	automatic	check	signing	and	stuffing,	which	delivers	paychecks	ready	to	be	distributed.	Other	money-saving	capabilities	available	in	this
package	are	management	of	state	unemployment	insurance,	payment	of	wage	garnishments	and	reports	on	your	labor	costs	for	jobs	and	projects.	ADP	Complete	Payroll	&	HR	PlusThe	value-generating	capabilities	in	the	Complete	Payroll	&	HR	Plus	package	focus	on	the	HR	HelpDesk	that	gives	you	phone	and	email	access	to	ADPs	support	staff.	New-
hire	and	ongoing	training	saves	managers	and	HR	workers	time	while	boosting	onboarding	and	helping	current	staff	gain	new	skills.	ADP	HR	ProThe	high-end	plan	adds	several	tools	that	contribute	to	the	bottom	line	by	making	business	processes	more	efficient.	Companies	with	growth	plans	will	be	able	to	enhance	recruiting	by	using	ADPs	applicant
tracking	system	add-on	provided	through	a	partnership	with	CareerPlug.	Your	businesss	legal	operations	can	take	advantage	of	professional	advice	from	Upnetic,	which	provides	a	range	of	consulting	services	geared	to	the	needs	of	small	businesses	and	is	included	in	the	HR	Pro	plan.	ADP	Payroll	Pricing	Plans:	50	or	More	EmployeesCompanies	that
have	50	or	more	employees	and	need	a	full	complement	of	workforce	management	tools	will	garner	the	most	value	out	of	ADPs	high-end	ADP	Premium	package.	In	addition	to	giving	workers	the	ability	to	use	a	mobile	app	to	record	their	time,	the	plan	provides	enhanced	scheduling	capabilities	and	tracking	of	paid	time	off	and	time-off	accrual.	ADP
SelectThe	ADP	Assist	feature	in	the	companys	entry-level	plan	helps	businesses	save	money	by	automating	common	payroll	tasks	and	resolving	HR,	payroll	and	benefits	problems	proactively.	The	ADP	Select	plan	improves	your	organizations	HR	and	payroll	document	management	by	applying	role-based	security	to	files	and	providing	built-in	auditing
capabilities.	ADP	PlusThe	value-adding	attributes	of	ADPs	mid-level	package	for	SMBs	focus	on	enhancing	your	companys	benefits	administration.	For	example,	employees	can	use	ADPs	mobile	app	to	enroll	in	benefits	plans	and	enter	life	events.	ADP	Plus	comes	with	a	library	of	reports	that	help	businesses	track	employee	enrollments,	summarize
benefit	plans	and	complete	other	benefits	tasks	quickly	and	simply.	ADP	PremiumCompanies	that	have	50	or	more	employees	and	need	a	full	complement	of	workforce	management	tools	will	garner	the	most	value	out	of	ADPs	high-end	ADP	Premium	package.	In	addition	to	giving	workers	the	ability	to	use	a	mobile	app	to	record	their	time,	the	plan
provides	enhanced	scheduling	capabilities	and	tracking	of	paid	time	off	and	time-off	accrual.	Want	to	give	your	brand	videos	a	cinematic	edge?	Join	our	visual	experts	and	special	guests	for	an	info-packed	hour	of	insights	to	elevate	your	next	video	project.	Tune	in	on	June	24	at	11amET.Register	NowHow	can	financial	brands	set	themselves	apart
through	visual	storytelling?	Our	experts	explainhow.Learn	MoreThe	Motorsport	Images	Collections	captures	events	from	1895	to	todays	most	recentcoverage.Discover	The	CollectionWant	to	give	your	brand	videos	a	cinematic	edge?	Join	our	visual	experts	and	special	guests	for	an	info-packed	hour	of	insights	to	elevate	your	next	video	project.	Tune	in
on	June	24	at	11amET.Register	NowHow	can	financial	brands	set	themselves	apart	through	visual	storytelling?	Our	experts	explainhow.Learn	MoreThe	Motorsport	Images	Collections	captures	events	from	1895	to	todays	most	recentcoverage.Discover	The	CollectionWant	to	give	your	brand	videos	a	cinematic	edge?	Join	our	visual	experts	and	special
guests	for	an	info-packed	hour	of	insights	to	elevate	your	next	video	project.	Tune	in	on	June	24	at	11amET.Register	NowHow	can	financial	brands	set	themselves	apart	through	visual	storytelling?	Our	experts	explainhow.Learn	MoreThe	Motorsport	Images	Collections	captures	events	from	1895	to	todays	most	recentcoverage.Discover	The	Collection
Errors	related	to	a	businesss	payroll	processing	can	be	expensive	to	fix.	One	way	ADPs	payroll	plans	for	small	businesses	save	companies	money	is	by	helping	them	avoid	costly	corrections	or	penalties	for	failure	to	comply	with	regulations.	The	four	products	for	businesses	with	fewer	than	50	employees	calculate	and	pay	your	payroll	taxes	and
minimize	error-prone	manual	entry	of	data	to	save	time	and	improve	efficiency.	All	four	combine	full	payroll	and	HR	features	and	integrate	with	time	tracking	and	benefits	providers.	ADP	Essential	PayrollValue-producing	features	in	the	entry-level	Essential	plan	include	support	for	the	Wisely	Direct	Debit	Card	and	management	of	multiple	companies
and	payroll	jurisdictions.	Other	time-savers	are	self-onboarding	for	new	hires	and	the	ability	to	run	payroll	using	the	mobile	app.	ADP	Enhanced	PayrollA	feature	of	the	Enhanced	plan	that	will	soon	pay	for	itself	is	automatic	check	signing	and	stuffing,	which	delivers	paychecks	ready	to	be	distributed.	Other	money-saving	capabilities	available	in	this
package	are	management	of	state	unemployment	insurance,	payment	of	wage	garnishments	and	reports	on	your	labor	costs	for	jobs	and	projects.	ADP	Complete	Payroll	&	HR	PlusThe	value-generating	capabilities	in	the	Complete	Payroll	&	HR	Plus	package	focus	on	the	HR	HelpDesk	that	gives	you	phone	and	email	access	to	ADPs	support	staff.	New-
hire	and	ongoing	training	saves	managers	and	HR	workers	time	while	boosting	onboarding	and	helping	current	staff	gain	new	skills.	ADP	HR	ProThe	high-end	plan	adds	several	tools	that	contribute	to	the	bottom	line	by	making	business	processes	more	efficient.	Companies	with	growth	plans	will	be	able	to	enhance	recruiting	by	using	ADPs	applicant
tracking	system	add-on	provided	through	a	partnership	with	CareerPlug.	Your	businesss	legal	operations	can	take	advantage	of	professional	advice	from	Upnetic,	which	provides	a	range	of	consulting	services	geared	to	the	needs	of	small	businesses	and	is	included	in	the	HR	Pro	plan.	ADP	Payroll	Pricing	Plans:	50	or	More	EmployeesCompanies	that
have	50	or	more	employees	and	need	a	full	complement	of	workforce	management	tools	will	garner	the	most	value	out	of	ADPs	high-end	ADP	Premium	package.	In	addition	to	giving	workers	the	ability	to	use	a	mobile	app	to	record	their	time,	the	plan	provides	enhanced	scheduling	capabilities	and	tracking	of	paid	time	off	and	time-off	accrual.	ADP
SelectThe	ADP	Assist	feature	in	the	companys	entry-level	plan	helps	businesses	save	money	by	automating	common	payroll	tasks	and	resolving	HR,	payroll	and	benefits	problems	proactively.	The	ADP	Select	plan	improves	your	organizations	HR	and	payroll	document	management	by	applying	role-based	security	to	files	and	providing	built-in	auditing
capabilities.	ADP	PlusThe	value-adding	attributes	of	ADPs	mid-level	package	for	SMBs	focus	on	enhancing	your	companys	benefits	administration.	For	example,	employees	can	use	ADPs	mobile	app	to	enroll	in	benefits	plans	and	enter	life	events.	ADP	Plus	comes	with	a	library	of	reports	that	help	businesses	track	employee	enrollments,	summarize
benefit	plans	and	complete	other	benefits	tasks	quickly	and	simply.	ADP	PremiumCompanies	that	have	50	or	more	employees	and	need	a	full	complement	of	workforce	management	tools	will	garner	the	most	value	out	of	ADPs	high-end	ADP	Premium	package.	In	addition	to	giving	workers	the	ability	to	use	a	mobile	app	to	record	their	time,	the	plan
provides	enhanced	scheduling	capabilities	and	tracking	of	paid	time	off	and	time-off	accrual.	As	one	of	the	largest	and	most	well-known	payroll	services,	ADP	offers	powerful	solutions	for	businesses	to	handle	payroll,	HR,	benefits,	and	talent	management.	But	with	costs	starting	at	$79	(5.3	hours	that	you	sacrifice	at	a	$15/hour	job)/month	plus	$4	per
employee,	its	essential	to	understand	ADPs	pricing	models	based	on	your	needs.This	comprehensive	guide	breaks	down	ADPs	standard	payroll	plan	costs,	influencing	factors,	real-world	pricing	examples,	available	discounts	and	promotions,	comparisons	to	competitors,	and	tips	to	control	costs.	Read	on	for	an	in-depth	look	at	everything	that	goes	into
ADP	payroll	pricing.	Highlights	ADP	Payroll	plan	fees	start	at	$79	(5.3	hours	that	you	sacrifice	at	a	$15/hour	job)/month	plus	$4	per	employee,	with	custom	pricing	for	enhanced	features.	Costs	scale	with	number	of	employees,	locations,	features,	customization	needs,	and	integrated	HR	services.	Discounts	available	for	annual	billing,	bundles,	non-
profits,	and	promotional	offers.	Alternatives	like	Gusto,	OnPay,	and	QuickBooks	can	provide	lower	pricing	for	simpler	needs.	But	ADP	delivers	full	payroll,	HR,	benefits,	and	talent	management	in	a	unified	platform.ADP	offers	four	main	payroll	tiers	plus	the	ability	to	customize	with	add-ons:Essential	Payroll	$79	(5.3	hours	that	you	sacrifice	at	a
$15/hour	job)	per	month	base	fee	$4	per	employee	per	month	Core	payroll,	tax	filing,	direct	deposit,	check	printing	Employee	self-service	portal	Mobile	accessEnhanced	Payroll	Custom	pricing	Everything	in	Essential	Unemployment	insurance	Labor	law	poster	compliance	Background	check	integrationComprehensive	Payroll	Custom	pricing
Everything	in	Enhanced	Custom	reports	HR	guidance	and	resources	Benefits	enrollment	Employee	performance	toolsHR	Pro	Package	Custom	pricing	Everything	in	Comprehensive	Legal	services	Custom	employee	handbook	Enhanced	benefits	management	Employee	discount	programsMarketWatch	provides	insights	into	ADP	Payroll	pricing,	stating
that	the	Roll	by	ADP	plan	is	an	affordable	option	at	$29	(1.9	hours	of	your	life	traded	for	$15/hour)	a	month	plus	$5	per	employee.	For	other	ADP	plans,	businesses	can	get	a	custom	quote	by	contacting	an	ADP	sales	representative.	The	pricing	structure	allows	businesses	to	choose	between	paying	for	their	plan	monthly	or	annually,	providing	flexibility
based	on	their	needs.Forbes	offers	a	detailed	breakdown	of	ADP	Payroll	plans	and	pricing.	The	Essential	plan	starts	at	$79	(5.3	hours	that	you	sacrifice	at	a	$15/hour	job)	per	month	plus	$4	per	employee,	catering	to	businesses	seeking	basic	payroll	tools.	The	Enhanced	plan	includes	additional	features	like	state	unemployment	insurance	management
and	labor	law	poster	compliance.	The	Complete	plan	combines	payroll	processing	with	basic	HR	features,	while	the	HR	Pro	plan	offers	enhanced	HR	help	desk	support	and	additional	HR	training	features.The	pricing	for	each	plan	is	customized	based	on	the	number	of	employees	and	the	complexity	of	business	needs,	with	businesses	required	to
complete	an	online	form	or	speak	to	a	sales	representative	to	get	a	quote	tailored	to	their	requirements.Wise	explains	that	ADP	Payroll	pricing	is	not	publicly	disclosed,	and	businesses	need	to	contact	ADP	directly	for	a	custom	quote	based	on	their	specific	needs.	The	pricing	varies	depending	on	factors	like	the	number	of	employees,	types	of	services
required,	states	where	employees	are	located,	and	payroll	frequency.ADP	offers	multiple	plans	for	small	businesses	with	1-49	employees,	including	the	Essential,	Enhanced,	Complete,	and	HR	Pro	plans.	Each	plan	offers	different	features	and	services,	with	the	Essential	plan	starting	at	$79	(5.3	hours	that	you	sacrifice	at	a	$15/hour	job)	per	month
plus	$4	per	employee.	The	pricing	structure	allows	businesses	to	select	a	plan	that	aligns	with	their	payroll	and	HR	needs,	providing	a	tailored	solution	for	effective	payroll	management.Pricing	factorsinclude	number	of	employees,	locations,	and	complexity	of	payroll	needs.	Exact	costs	for	Enhanced,	Comprehensive,	and	HR	Pro	require	quotes.	ADP
Payroll	and	HR	ServicesFounded	in	1949,	ADP	provides	payroll,	HR,	benefits,	time	and	attendance,	and	talent	management	software	and	services	to	over	810,000	businesses	worldwide.	Core	features	include:	Automatic	payroll	tax	filings,	payments,	and	direct	deposits.	Full	payroll	reporting	and	insights.	Employee	self-service	portal.	Benefits
administration:	health	insurance,	retirement	plans,	workers	comp,	and	more.	Time	and	attendance	tracking.	HR	services	for	labor	compliance,	handbooks,	performance	management,	and	more.	Onboarding,	training,	and	talent	development	tools.This	comprehensive	suite	aims	to	handle	all	payroll,	HR,	and	talent	needs	in	a	unified	platform.
Understanding	ADPs	pricing	tiers	allows	you	to	choose	the	right	level	of	features	for	your	business.You	might	also	like	our	articles	about	the	cost	of	Paychex	Payroll	services,	Ace	Cash	Express	services,	and	H&R	Block.	Factors	That	Influence	ADP	Payroll	PricingThe	main	variables	that	affect	total	ADP	payroll	costs	include:Number	of	Employees	More
employees	means	higher	monthly	fees.	Packages	customized	based	on	employee	count.Plan	Tier	and	Features	Higher	tiers	with	more	features	have	greater	costs.	Must	assess	features	needed.Add-Ons	Additional	services	like	insurance,	retirement	plans,	recruiting,	and	time	tracking	add	costs.	Bundling	add-ons	can	provide	discount.Payroll
Customization	More	complex	needs	for	multiple	locations,	job	types,	and	pay	rules	increases	costs.HR	Services	Extensive	HR	functionality	adds	significantly	to	costs.	Can	bundle	HR	with	payroll	for	potential	savings.Industry	and	Compliance	Factors	Specialized	capabilities	needed	for	restaurants,	retail,	healthcare	etc.	add	costs.	Pricing	Examples	for
ADP	PayrollTo	understand	how	costs	add	up,	here	are	two	real-world	ADP	pricing	scenarios:	Small	Business	Payroll	PlanA	company	with	10	employees	wants	basic	payroll.	Their	ADP	solution	includes:	Essential	Payroll	plan	10	W2	employees	$79	(5.3	hours	that	you	sacrifice	at	a	$15/hour	job)	monthly	base	fee	$40	(2.7	hours	of	labor	required	at
$15/hour)	for	10	employees	$119	(7.9	hours	working	without	breaks	at	$15/hour)	per	month	totalKeeps	costs	low	for	essential	payroll	services.	Mid-Sized	Company	Integrated	PackageA	100	employee	company	wants	full	payroll,	HR,	and	benefits:	Comprehensive	Payroll	plan	Full	HR	functionality	Health	insurance	Retirement	plans	Custom
reportingRoughly	$1,000	(1.7	weeks	working	every	single	day	at	$15/hour)	per	monthwith	all	integrated	services	and	employees.Bundling	services	and	more	employees	equals	higher	yet	more	comprehensive	costs.	Ways	to	Save	Money	on	ADP	PayrollWhile	ADP	is	competitively	priced,	they	offer	money-saving	opportunities	like:Annual	Billing
Discounts	Paying	annually	reduces	base	plan	fees	up	to	10%.Introductory	Offers	Special	deals	like	2	months	free	for	new	customers.Bundled	Service	Packages	Bundling	payroll,	HR,	and	benefits	results	in	discount	pricing.Non-profit	Discounts	Special	discounted	pricing	available	for	registered	501(c)(3)	non-profits.Early	Renewal	Discounts	Extend
service	early	to	earn	a	discount	off	each	monthly	bill.Evaluating	all	options	helps	optimize	costs	for	your	payroll	needs.	Alternatives	to	ADP	Payroll	PricingWhen	estimating	costs,	it	helps	to	compare	options:Gusto	Starts	at	$39	(2.6	hours	at	the	office	earning	$15/hour)/month	+	$6	per	person	Integrated	payroll,	benefits,	HR	More	affordable	for	very
small	businessesOnPay	$36	(2.4	hours	at	the	office	earning	$15/hour)	per	month	+	$4	per	employee	$10	(40	minutes	working	at	a	$15/hour	wage)	monthly	base	for	1099	contractors	Low	fees	for	just	payrollPaychex	Flex	Starts	at	$41	(2.7	hours	of	your	workday	at	a	$15/hour	wage)	per	month	$2.50	per	employee	Slightly	cheaper	than	ADP	for	payroll
aloneQuickBooks	Payroll	Starts	at	$25	(1.7	hours	of	labor	required	at	$15/hour)	per	month	+	$4	per	employee	For	simplest	DIY	payroll	needs	Lacks	full-service	HRWhile	ADP	provides	a	full	suite	of	payroll,	HR,	and	talent	tools,	other	standalone	or	integrated	platforms	exist	at	competitive	price	points	for	simpler	needs.	Controlling	ADP	Payroll
CostsWhen	evaluating	ADP,	keep	these	tips	in	mind	to	control	costs:	Only	select	the	features	and	tools	truly	needed	rather	than	paying	for	unneeded	add-ons.	Start	basic.	For	multi-location	businesses,	the	consolidated	ADP	platform	may	be	cheaper	than	multiple	disjointed	solutions.	Compare	pricing	tiers	in	detail	to	determine	the	optimal	balance	of
functionality	and	cost.	For	largest	savings	long-term,	annual	billing,	bundled	services,	and	renewal	discounts	help	lower	overall	fees.	Integrated	HR	functionality	may	cost	less	through	ADP	than	standalone	systems	when	bundled	with	payroll.	Final	WordsWith	various	packages	tailored	to	any	business	size,	ADP	provides	a	scalable	payroll	solution	at
reasonable	costs,	with	discounts	helping	offset	higher-end	plan	fees.	Frequently	Asked	QuestionsBelow	are	answers	to	some	frequently	asked	questions	about	ADP	payroll	costs	and	competitor	comparisons.	Is	Paychex	or	ADP	more	expensive	for	payroll?ADP	and	Paychex	have	very	similar	payroll	pricing,	making	them	competitively	priced	options.
Both	start	around	$40-$45	(3	hours	of	continuous	work	at	a	$15/hour	job)	monthly	for	essential	payroll	services	for	10	employees.	Paychex	offers	a	lower	$29	(1.9	hours	of	your	life	traded	for	$15/hour)/month	starter	plan,	while	ADP	provides	more	HR	services	at	higher	tiers.	For	basic	payroll,	they	are	comparably	priced,	so	features	and	needs	should
drive	selection.	How	much	does	ADP	Workforce	Now	cost?ADP	Workforce	Now	packages	robust	payroll	processing	with	advanced	HR	tools	for	benefits,	talent,	and	performance	management.	Pricing	is	customized	based	on	company	size	and	needs,	but	small	businesses	can	expect	to	pay$100	-	$150	(1.3	days	of	continuous	work	at	a	$15/hour	job)	per
monthfor	Workforce	Now	for	up	to	50	employees.	Mid-size	and	larger	firms	will	pay	more	for	the	full-suite	platform	and	extensive	HR	features.	What	percentage	of	businesses	use	ADP	payroll?With	over	810,000	payroll	clients,	ADP	currently	handles	payroll	for	around	12%	of	businesses	in	the	U.S.	ADP	is	the	payroll	processor	for	an	estimated	1	in	6
employees	in	the	private	sector,	thanks	to	their	strong	brand,	HR	integrations,	and	flexibility.	Their	market	share	and	focus	on	an	integrated	suite	makes	ADP	a	trusted	payroll	provider	for	businesses	nationwide.	Errors	related	to	a	businesss	payroll	processing	can	be	expensive	to	fix.	One	way	ADPs	payroll	plans	for	small	businesses	save	companies
money	is	by	helping	them	avoid	costly	corrections	or	penalties	for	failure	to	comply	with	regulations.	The	four	products	for	businesses	with	fewer	than	50	employees	calculate	and	pay	your	payroll	taxes	and	minimize	error-prone	manual	entry	of	data	to	save	time	and	improve	efficiency.	All	four	combine	full	payroll	and	HR	features	and	integrate	with
time	tracking	and	benefits	providers.	ADP	Essential	PayrollValue-producing	features	in	the	entry-level	Essential	plan	include	support	for	the	Wisely	Direct	Debit	Card	and	management	of	multiple	companies	and	payroll	jurisdictions.	Other	time-savers	are	self-onboarding	for	new	hires	and	the	ability	to	run	payroll	using	the	mobile	app.	ADP	Enhanced
PayrollA	feature	of	the	Enhanced	plan	that	will	soon	pay	for	itself	is	automatic	check	signing	and	stuffing,	which	delivers	paychecks	ready	to	be	distributed.	Other	money-saving	capabilities	available	in	this	package	are	management	of	state	unemployment	insurance,	payment	of	wage	garnishments	and	reports	on	your	labor	costs	for	jobs	and	projects.
ADP	Complete	Payroll	&	HR	PlusThe	value-generating	capabilities	in	the	Complete	Payroll	&	HR	Plus	package	focus	on	the	HR	HelpDesk	that	gives	you	phone	and	email	access	to	ADPs	support	staff.	New-hire	and	ongoing	training	saves	managers	and	HR	workers	time	while	boosting	onboarding	and	helping	current	staff	gain	new	skills.	ADP	HR
ProThe	high-end	plan	adds	several	tools	that	contribute	to	the	bottom	line	by	making	business	processes	more	efficient.	Companies	with	growth	plans	will	be	able	to	enhance	recruiting	by	using	ADPs	applicant	tracking	system	add-on	provided	through	a	partnership	with	CareerPlug.	Your	businesss	legal	operations	can	take	advantage	of	professional
advice	from	Upnetic,	which	provides	a	range	of	consulting	services	geared	to	the	needs	of	small	businesses	and	is	included	in	the	HR	Pro	plan.	ADP	Payroll	Pricing	Plans:	50	or	More	EmployeesCompanies	that	have	50	or	more	employees	and	need	a	full	complement	of	workforce	management	tools	will	garner	the	most	value	out	of	ADPs	high-end	ADP
Premium	package.	In	addition	to	giving	workers	the	ability	to	use	a	mobile	app	to	record	their	time,	the	plan	provides	enhanced	scheduling	capabilities	and	tracking	of	paid	time	off	and	time-off	accrual.	ADP	SelectThe	ADP	Assist	feature	in	the	companys	entry-level	plan	helps	businesses	save	money	by	automating	common	payroll	tasks	and	resolving
HR,	payroll	and	benefits	problems	proactively.	The	ADP	Select	plan	improves	your	organizations	HR	and	payroll	document	management	by	applying	role-based	security	to	files	and	providing	built-in	auditing	capabilities.	ADP	PlusThe	value-adding	attributes	of	ADPs	mid-level	package	for	SMBs	focus	on	enhancing	your	companys	benefits
administration.	For	example,	employees	can	use	ADPs	mobile	app	to	enroll	in	benefits	plans	and	enter	life	events.	ADP	Plus	comes	with	a	library	of	reports	that	help	businesses	track	employee	enrollments,	summarize	benefit	plans	and	complete	other	benefits	tasks	quickly	and	simply.	ADP	PremiumCompanies	that	have	50	or	more	employees	and	need
a	full	complement	of	workforce	management	tools	will	garner	the	most	value	out	of	ADPs	high-end	ADP	Premium	package.	In	addition	to	giving	workers	the	ability	to	use	a	mobile	app	to	record	their	time,	the	plan	provides	enhanced	scheduling	capabilities	and	tracking	of	paid	time	off	and	time-off	accrual.	Errors	related	to	a	businesss	payroll
processing	can	be	expensive	to	fix.	One	way	ADPs	payroll	plans	for	small	businesses	save	companies	money	is	by	helping	them	avoid	costly	corrections	or	penalties	for	failure	to	comply	with	regulations.	The	four	products	for	businesses	with	fewer	than	50	employees	calculate	and	pay	your	payroll	taxes	and	minimize	error-prone	manual	entry	of	data
to	save	time	and	improve	efficiency.	All	four	combine	full	payroll	and	HR	features	and	integrate	with	time	tracking	and	benefits	providers.	ADP	Essential	PayrollValue-producing	features	in	the	entry-level	Essential	plan	include	support	for	the	Wisely	Direct	Debit	Card	and	management	of	multiple	companies	and	payroll	jurisdictions.	Other	time-savers
are	self-onboarding	for	new	hires	and	the	ability	to	run	payroll	using	the	mobile	app.	ADP	Enhanced	PayrollA	feature	of	the	Enhanced	plan	that	will	soon	pay	for	itself	is	automatic	check	signing	and	stuffing,	which	delivers	paychecks	ready	to	be	distributed.	Other	money-saving	capabilities	available	in	this	package	are	management	of	state
unemployment	insurance,	payment	of	wage	garnishments	and	reports	on	your	labor	costs	for	jobs	and	projects.	ADP	Complete	Payroll	&	HR	PlusThe	value-generating	capabilities	in	the	Complete	Payroll	&	HR	Plus	package	focus	on	the	HR	HelpDesk	that	gives	you	phone	and	email	access	to	ADPs	support	staff.	New-hire	and	ongoing	training	saves
managers	and	HR	workers	time	while	boosting	onboarding	and	helping	current	staff	gain	new	skills.	ADP	HR	ProThe	high-end	plan	adds	several	tools	that	contribute	to	the	bottom	line	by	making	business	processes	more	efficient.	Companies	with	growth	plans	will	be	able	to	enhance	recruiting	by	using	ADPs	applicant	tracking	system	add-on	provided
through	a	partnership	with	CareerPlug.	Your	businesss	legal	operations	can	take	advantage	of	professional	advice	from	Upnetic,	which	provides	a	range	of	consulting	services	geared	to	the	needs	of	small	businesses	and	is	included	in	the	HR	Pro	plan.	ADP	Payroll	Pricing	Plans:	50	or	More	EmployeesCompanies	that	have	50	or	more	employees	and
need	a	full	complement	of	workforce	management	tools	will	garner	the	most	value	out	of	ADPs	high-end	ADP	Premium	package.	In	addition	to	giving	workers	the	ability	to	use	a	mobile	app	to	record	their	time,	the	plan	provides	enhanced	scheduling	capabilities	and	tracking	of	paid	time	off	and	time-off	accrual.	ADP	SelectThe	ADP	Assist	feature	in
the	companys	entry-level	plan	helps	businesses	save	money	by	automating	common	payroll	tasks	and	resolving	HR,	payroll	and	benefits	problems	proactively.	The	ADP	Select	plan	improves	your	organizations	HR	and	payroll	document	management	by	applying	role-based	security	to	files	and	providing	built-in	auditing	capabilities.	ADP	PlusThe	value-
adding	attributes	of	ADPs	mid-level	package	for	SMBs	focus	on	enhancing	your	companys	benefits	administration.	For	example,	employees	can	use	ADPs	mobile	app	to	enroll	in	benefits	plans	and	enter	life	events.	ADP	Plus	comes	with	a	library	of	reports	that	help	businesses	track	employee	enrollments,	summarize	benefit	plans	and	complete	other
benefits	tasks	quickly	and	simply.	ADP	PremiumCompanies	that	have	50	or	more	employees	and	need	a	full	complement	of	workforce	management	tools	will	garner	the	most	value	out	of	ADPs	high-end	ADP	Premium	package.	In	addition	to	giving	workers	the	ability	to	use	a	mobile	app	to	record	their	time,	the	plan	provides	enhanced	scheduling
capabilities	and	tracking	of	paid	time	off	and	time-off	accrual.	Errors	related	to	a	businesss	payroll	processing	can	be	expensive	to	fix.	One	way	ADPs	payroll	plans	for	small	businesses	save	companies	money	is	by	helping	them	avoid	costly	corrections	or	penalties	for	failure	to	comply	with	regulations.	The	four	products	for	businesses	with	fewer	than
50	employees	calculate	and	pay	your	payroll	taxes	and	minimize	error-prone	manual	entry	of	data	to	save	time	and	improve	efficiency.	All	four	combine	full	payroll	and	HR	features	and	integrate	with	time	tracking	and	benefits	providers.	ADP	Essential	PayrollValue-producing	features	in	the	entry-level	Essential	plan	include	support	for	the	Wisely
Direct	Debit	Card	and	management	of	multiple	companies	and	payroll	jurisdictions.	Other	time-savers	are	self-onboarding	for	new	hires	and	the	ability	to	run	payroll	using	the	mobile	app.	ADP	Enhanced	PayrollA	feature	of	the	Enhanced	plan	that	will	soon	pay	for	itself	is	automatic	check	signing	and	stuffing,	which	delivers	paychecks	ready	to	be
distributed.	Other	money-saving	capabilities	available	in	this	package	are	management	of	state	unemployment	insurance,	payment	of	wage	garnishments	and	reports	on	your	labor	costs	for	jobs	and	projects.	ADP	Complete	Payroll	&	HR	PlusThe	value-generating	capabilities	in	the	Complete	Payroll	&	HR	Plus	package	focus	on	the	HR	HelpDesk	that
gives	you	phone	and	email	access	to	ADPs	support	staff.	New-hire	and	ongoing	training	saves	managers	and	HR	workers	time	while	boosting	onboarding	and	helping	current	staff	gain	new	skills.	ADP	HR	ProThe	high-end	plan	adds	several	tools	that	contribute	to	the	bottom	line	by	making	business	processes	more	efficient.	Companies	with	growth
plans	will	be	able	to	enhance	recruiting	by	using	ADPs	applicant	tracking	system	add-on	provided	through	a	partnership	with	CareerPlug.	Your	businesss	legal	operations	can	take	advantage	of	professional	advice	from	Upnetic,	which	provides	a	range	of	consulting	services	geared	to	the	needs	of	small	businesses	and	is	included	in	the	HR	Pro	plan.
ADP	Payroll	Pricing	Plans:	50	or	More	EmployeesCompanies	that	have	50	or	more	employees	and	need	a	full	complement	of	workforce	management	tools	will	garner	the	most	value	out	of	ADPs	high-end	ADP	Premium	package.	In	addition	to	giving	workers	the	ability	to	use	a	mobile	app	to	record	their	time,	the	plan	provides	enhanced	scheduling
capabilities	and	tracking	of	paid	time	off	and	time-off	accrual.	ADP	SelectThe	ADP	Assist	feature	in	the	companys	entry-level	plan	helps	businesses	save	money	by	automating	common	payroll	tasks	and	resolving	HR,	payroll	and	benefits	problems	proactively.	The	ADP	Select	plan	improves	your	organizations	HR	and	payroll	document	management	by
applying	role-based	security	to	files	and	providing	built-in	auditing	capabilities.	ADP	PlusThe	value-adding	attributes	of	ADPs	mid-level	package	for	SMBs	focus	on	enhancing	your	companys	benefits	administration.	For	example,	employees	can	use	ADPs	mobile	app	to	enroll	in	benefits	plans	and	enter	life	events.	ADP	Plus	comes	with	a	library	of
reports	that	help	businesses	track	employee	enrollments,	summarize	benefit	plans	and	complete	other	benefits	tasks	quickly	and	simply.	ADP	PremiumCompanies	that	have	50	or	more	employees	and	need	a	full	complement	of	workforce	management	tools	will	garner	the	most	value	out	of	ADPs	high-end	ADP	Premium	package.	In	addition	to	giving
workers	the	ability	to	use	a	mobile	app	to	record	their	time,	the	plan	provides	enhanced	scheduling	capabilities	and	tracking	of	paid	time	off	and	time-off	accrual.	Errors	related	to	a	businesss	payroll	processing	can	be	expensive	to	fix.	One	way	ADPs	payroll	plans	for	small	businesses	save	companies	money	is	by	helping	them	avoid	costly	corrections
or	penalties	for	failure	to	comply	with	regulations.	The	four	products	for	businesses	with	fewer	than	50	employees	calculate	and	pay	your	payroll	taxes	and	minimize	error-prone	manual	entry	of	data	to	save	time	and	improve	efficiency.	All	four	combine	full	payroll	and	HR	features	and	integrate	with	time	tracking	and	benefits	providers.	ADP	Essential
PayrollValue-producing	features	in	the	entry-level	Essential	plan	include	support	for	the	Wisely	Direct	Debit	Card	and	management	of	multiple	companies	and	payroll	jurisdictions.	Other	time-savers	are	self-onboarding	for	new	hires	and	the	ability	to	run	payroll	using	the	mobile	app.	ADP	Enhanced	PayrollA	feature	of	the	Enhanced	plan	that	will	soon
pay	for	itself	is	automatic	check	signing	and	stuffing,	which	delivers	paychecks	ready	to	be	distributed.	Other	money-saving	capabilities	available	in	this	package	are	management	of	state	unemployment	insurance,	payment	of	wage	garnishments	and	reports	on	your	labor	costs	for	jobs	and	projects.	ADP	Complete	Payroll	&	HR	PlusThe	value-
generating	capabilities	in	the	Complete	Payroll	&	HR	Plus	package	focus	on	the	HR	HelpDesk	that	gives	you	phone	and	email	access	to	ADPs	support	staff.	New-hire	and	ongoing	training	saves	managers	and	HR	workers	time	while	boosting	onboarding	and	helping	current	staff	gain	new	skills.	ADP	HR	ProThe	high-end	plan	adds	several	tools	that
contribute	to	the	bottom	line	by	making	business	processes	more	efficient.	Companies	with	growth	plans	will	be	able	to	enhance	recruiting	by	using	ADPs	applicant	tracking	system	add-on	provided	through	a	partnership	with	CareerPlug.	Your	businesss	legal	operations	can	take	advantage	of	professional	advice	from	Upnetic,	which	provides	a	range
of	consulting	services	geared	to	the	needs	of	small	businesses	and	is	included	in	the	HR	Pro	plan.	ADP	Payroll	Pricing	Plans:	50	or	More	EmployeesCompanies	that	have	50	or	more	employees	and	need	a	full	complement	of	workforce	management	tools	will	garner	the	most	value	out	of	ADPs	high-end	ADP	Premium	package.	In	addition	to	giving
workers	the	ability	to	use	a	mobile	app	to	record	their	time,	the	plan	provides	enhanced	scheduling	capabilities	and	tracking	of	paid	time	off	and	time-off	accrual.	ADP	SelectThe	ADP	Assist	feature	in	the	companys	entry-level	plan	helps	businesses	save	money	by	automating	common	payroll	tasks	and	resolving	HR,	payroll	and	benefits	problems
proactively.	The	ADP	Select	plan	improves	your	organizations	HR	and	payroll	document	management	by	applying	role-based	security	to	files	and	providing	built-in	auditing	capabilities.	ADP	PlusThe	value-adding	attributes	of	ADPs	mid-level	package	for	SMBs	focus	on	enhancing	your	companys	benefits	administration.	For	example,	employees	can	use
ADPs	mobile	app	to	enroll	in	benefits	plans	and	enter	life	events.	ADP	Plus	comes	with	a	library	of	reports	that	help	businesses	track	employee	enrollments,	summarize	benefit	plans	and	complete	other	benefits	tasks	quickly	and	simply.	ADP	PremiumCompanies	that	have	50	or	more	employees	and	need	a	full	complement	of	workforce	management
tools	will	garner	the	most	value	out	of	ADPs	high-end	ADP	Premium	package.	In	addition	to	giving	workers	the	ability	to	use	a	mobile	app	to	record	their	time,	the	plan	provides	enhanced	scheduling	capabilities	and	tracking	of	paid	time	off	and	time-off	accrual.	Table	of	Contents	ADP	is	a	well-known	leader	in	payroll	and	HR	solutions,	offering	a	range
of	products	designed	to	help	businesses	of	all	sizes	streamline	their	operations.From	payroll	processing	to	full-service	HR	management,	ADP	has	solutions	for	small	businesses,	mid-sized	enterprises,	and	global	corporations.This	pricing	review	covers	the	key	ADP	products,	detailing	their	pricing	structures,	features,	and	available	free	trials.	Whether
you	need	payroll	management,	tax	registration	services,	or	comprehensive	human	capital	management	(HCM),	ADP	offers	a	variety	of	packages	to	meet	your	needs.Overview	of	ADP	Products	ADP	offers	a	wide	array	of	services	designed	to	simplify	workforce	management.	Here	are	the	main	products	covered	in	this	review:RUN	Powered	by	ADPADP
TotalSourceADP	Workforce	NowADP	Vantage	HCMADP	Lyric	HCMADP	Embedded	PayrollADP	Enterprise	HRADP	Comprehensive	ServicesADP	Comprehensive	Outsourcing	ServicesADP	SmartComplianceADP	Payroll	Tax	Registration	ServicesWisely	by	ADPADP	CelergoADP	Global	PayrollADP	GlobalView	PayrollWorkMarket	by	ADPStandOut	by
ADPADP	DataCloudADP	Mobile	SolutionsBrightJump	by	ADP	ADP	does	not	offer	a	one-size-fits-all	pricing	model.	Instead,	the	cost	varies	based	on	the	specific	services	you	need,	the	size	of	your	business,	and	the	level	of	customization	required.	To	get	detailed	pricing	information,	ADP	typically	provides	a	custom	quote	based	on	your	specific
requirements.	Heres	an	outline	of	the	main	pricing	considerations	for	each	ADP	product.RUN	Powered	by	ADP	RUN	Powered	by	ADP	is	designed	for	small	businesses	that	need	an	easy-to-use	payroll	solution.	It	automates	tax	filing,	employee	pay,	and	compliance	reporting.	Although	pricing	isnt	publicly	available,	ADP	typically	charges	a	base	fee	plus
a	per-employee	fee.	Most	small	businesses	can	expect	a	monthly	fee	starting	around	$59	for	basic	payroll,	with	added	costs	for	advanced	features.Features:Payroll	managementTax	filingEmployee	self-service	portalHR	support	centerReports	and	analyticsRUN	also	offers	a	free	trial,	allowing	businesses	to	explore	the	platform	before	committing	to	a
paid	plan.ADP	Workforce	Now	ADP	Workforce	Now	is	an	all-in-one	HR	platform	designed	for	mid-sized	businesses.	It	offers	comprehensive	workforce	management	tools,	including	payroll,	time	tracking,	talent	management,	and	employee	benefits	administration.Pricing:Pricing	for	Workforce	Now	is	typically	customized	based	on	the	size	of	your
workforce	and	the	specific	services	you	choose.	ADP	provides	a	quote	after	evaluating	your	needs,	but	businesses	can	expect	pricing	to	start	around	$150	per	month	for	smaller	teams.Features:Payroll	and	tax	administrationTime	and	attendance	trackingTalent	managementBenefits	administrationCompliance	and	reportingWorkforce	Now	does	not
advertise	a	free	trial	but	offers	detailed	demos	to	potential	clients.ADP	Vantage	HCM	ADP	Vantage	HCM	is	an	enterprise-grade	human	capital	management	system	tailored	for	large	organizations.	It	offers	advanced	features	like	talent	acquisition,	performance	management,	and	payroll	processing	across	multiple	locations.Pricing:Pricing	for	ADP
Vantage	HCM	is	customized	and	varies	based	on	the	complexity	of	your	workforce.	Generally,	businesses	can	expect	a	higher	starting	cost	compared	to	smaller	platforms	like	Workforce	Now.Features:Global	payroll	and	complianceBenefits	managementAdvanced	talent	acquisition	and	onboarding	toolsPerformance	and	compensation
managementWorkforce	analyticsADP	TotalSource	ADP	TotalSource	is	a	professional	employer	organization	(PEO)	service,	which	means	ADP	becomes	a	co-employer	and	handles	HR	tasks	such	as	payroll,	benefits,	and	compliance	for	you.	This	solution	is	ideal	for	businesses	looking	to	outsource	most	of	their	HR	functions.Pricing:Pricing	for	ADP
TotalSource	is	typically	based	on	a	percentage	of	total	payroll,	with	costs	ranging	from	2-6%	of	payroll	expenses.	Custom	quotes	are	provided	based	on	company	size	and	the	level	of	services	required.Features:Comprehensive	payroll	and	HR	managementBenefits	administrationCompliance	managementRisk	and	safety	servicesEmployee
supportTotalSource	includes	consultation	and	setup	assistance	to	help	businesses	transition	smoothly	into	the	service.ADP	Embedded	Payroll	ADP	Embedded	Payroll	is	a	white-label	solution	for	software	providers	that	want	to	integrate	payroll	features	directly	into	their	products.	This	allows	businesses	to	offer	payroll	processing	as	part	of	their	own
platforms.Pricing:As	this	is	a	custom	service,	pricing	depends	on	the	level	of	integration	and	the	size	of	the	client	base.	Software	vendors	should	contact	ADP	for	a	custom	quote.Features:Payroll	integration	for	third-party	softwareAutomated	tax	filingsCompliance	supportSecure	payment	processingADP	Global	Payroll	and	ADP	GlobalView	Payroll	For
businesses	with	a	global	presence,	ADP	offers	payroll	solutions	that	can	handle	multi-country	payroll	management.	ADP	Global	Payroll	and	ADP	GlobalView	Payroll	are	tailored	for	international	companies	needing	to	streamline	payroll,	compliance,	and	tax	filings	across	various	countries.Pricing:Pricing	for	these	global	solutions	is	highly	customized
and	based	on	the	number	of	countries,	employees,	and	specific	services	needed.	Expect	pricing	to	start	higher	than	local	solutions,	given	the	complexity	of	managing	multi-country	payroll.Features:Multi-country	payroll	processingCompliance	with	local	labor	lawsGlobal	tax	managementCentralized	payroll	reportingADP	SmartCompliance	ADP
SmartCompliance	is	a	suite	of	services	designed	to	help	businesses	manage	compliance	risks.	It	includes	tools	for	tax	filing,	wage	payments,	and	health	compliance.	This	product	is	best	suited	for	businesses	looking	to	minimize	the	risks	of	non-compliance.Pricing:SmartCompliance	is	priced	based	on	the	specific	modules	you	choose.	ADP	offers	a
modular	pricing	model,	allowing	businesses	to	only	pay	for	the	services	they	need.Features:Payroll	tax	complianceWage	garnishment	servicesEmployment	verificationHealth	compliance	managementWisely	by	ADP	Wisely	by	ADP	is	a	digital	payment	solution	that	offers	employees	flexible	options	for	receiving	their	wages,	including	direct	deposit,
paper	checks,	and	pay	cards.Pricing:Pricing	for	Wisely	by	ADP	varies	depending	on	the	services	required,	but	it	is	typically	offered	as	part	of	ADPs	payroll	packages.	Businesses	interested	in	this	feature	should	request	a	quote	from	ADP.Features:Direct	deposit	and	pay	cardsEarly	access	to	wagesFinancial	wellness	tools	for	employeesMobile	payment
optionsAdditional	Products	ADP	also	offers	several	other	products	that	cater	to	specific	business	needs,	such	as:WorkMarket	by	ADP:	A	platform	for	managing	freelancers	and	contingent	workers.StandOut	by	ADP:	A	performance	management	tool	that	helps	businesses	enhance	employee	engagement.ADP	DataCloud:	A	powerful	analytics	tool	that
provides	insights	into	workforce	trends,	productivity,	and	engagement.ADP	Mobile	Solutions:	A	mobile	app	that	allows	employees	to	access	their	pay	stubs,	manage	their	schedules,	and	track	their	benefits.BrightJump	by	ADP:	A	career	development	tool	designed	to	help	employees	grow	within	their	roles.Conclusion:	Flexible	Pricing	to	Suit	Your	Needs
ADP	offers	a	wide	range	of	products	tailored	to	businesses	of	all	sizes,	from	small	businesses	to	global	enterprises.	Although	ADP	does	not	publicly	list	most	of	its	pricing,	the	custom	quotes	allow	for	tailored	solutions	that	meet	the	unique	needs	of	each	business.	Whether	you	need	basic	payroll	management	or	comprehensive	human	capital
management,	ADPs	flexible	pricing	and	modular	service	offerings	ensure	that	you	only	pay	for	what	you	need.While	free	trials	are	not	available	for	most	products,	demos	and	consultations	help	businesses	assess	whether	ADP	is	the	right	fit	for	them.	With	solutions	ranging	from	payroll	processing	to	full	HR	outsourcing,	ADP	remains	a	top	choice	for
businesses	looking	to	streamline	their	workforce	management.	Our	content	is	funded	in	part	by	commercial	partnerships,	at	no	extra	cost	to	you	and	without	impact	to	our	editorial	impartiality.	Click	to	Learn	More	ADPs	payroll	pricing	operates	on	a	case-by-case	basis	but,	according	to	user	reports,	businesses	can	get	started	on	ADP	RUNs	Essential
Plan	for	$79	per	month	plus	$4	per	employee.	ADPs	entry	price	is	slightly	higher	than	other	payroll	solutions	cost,	but	due	to	its	customizable	packages	and	advanced	tax	and	compliance	features,	its	value	for	money	is	very	strong.If	you	need	advanced	features	such	as	SUI	management	or	an	HR	helpdesk,	youll	have	to	opt	for	one	of	ADP	RUNs	pricier
packages	Enhanced,	Complete,	or	HR	Pro	or	bump	up	your	plan	with	premium	add-ons.	But	whatever	your	payroll	needs,	our	team	of	experts	has	analyzed	each	one	of	ADP	RUNs	pricing	packages	to	determine	whether	its	a	good	fit	for	your	business.Read	on	to	learn	how	much	ADP	payroll	costs	and	how	its	pricing	plans	stack	up	against	similar
solutions.	Alternatively,	if	youre	after	quick,	transparent	pricing	estimates,	use	our	free	quote-finding	toolto	receive	custom	quotes	from	the	top	payroll	providers.	How	Much	is	ADP	Payroll?While	ADP	doesnt	publicly	list	rates	on	its	website,	prices	for	its	small	business	payroll	offering,	RUN	Powered	By	ADP,	start	at	$79	per	month,	plus	an	extra	$4
per	employee.	Each	RUN	package	is	fully	customizable,	allowing	businesses	to	create	a	payroll	plan	thats	capable	of	scaling	alongside	their	needs.See	how	the	RUNs	plans	compare	side	by	side	below,	or	scroll	down	for	a	granular	breakdown	of	its	packages.	Tax	filing	toolsPayroll	deliveryBackground	checks	Everything	in	Essential,	plus:Integrations
with	ZipRecruiterSUI	management	Everything	in	Enhanced,	plus:HR	HelpDeskEmployee	Handbook	WizardSalary	Benchmarks	Everything	in	Complete,	plus:Applicant	tracking	systemLearning	management	system	RUN	Powered	By	ADPPricing	Plans	RUN	Powered	by	ADP	offers	four	distinct	pricing	packages:	Essential,	Enhanced,	Complete,	and	HR
Pro.	Read	on	to	learn	how	they	compare.	RUNs	basic	plan,	Essential	Payroll,	is	the	providers	cheapest	package	and,	according	to	businesses	using	the	service,	its	prices	start	from	$79	per	month,	plus	an	extra	$4	per	employee.However,	truly	tailored	prices	for	Essential	Payroll	are	only	available	on	request	and	are	determined	by	a	variety	of	factors,
including	business	size,	frequency	of	paydays,	the	number	of	states	you	operate	in,	and	the	type	of	payroll	features	you	need.RUNs	Essential	package	is	designed	for	startups	and	established	companies	with	fairly	standard	payroll,	tax,	and	compliance	needs.	Aside	from	basic	payroll	capabilities,	this	tier	gives	users	access	to	a	fairly	generous	suite	of
features,	including	direct	deposits,	robust	reporting,	general	ledger	interfaces,	tax	filing,	and	payroll	delivery.	The	plan	gives	businesses	the	opportunity	to	expand	the	reach	of	their	brand	through	Google	Ads,	and	it	also	unlocks	a	number	of	HR	features,	including	RUN	employee	access,	onboarding	tools,	staff	discounts,	and	background	checks.
However,	the	provider	charges	businesses	per	payroll	run,	and	if	you	want	to	unlock	extra	tools	like	time	and	attendance	features	to	health	insurance,	youll	have	to	pay	a	premium.RUN	Powered	by	ADPs	entry	price	is	definitely	pricier	than	the	base	rate	of	$35	plus	$8	per	user,	per	month	offered	by	Rippling,	our	highest-ranked	payroll	software	for
small	businesses.	However,	RUNs	feature	offering	matches	that	of	its	competition	and	its	packages	are	much	more	scalable,	making	it	the	superior	choice	for	businesses	looking	to	expand.	Enhanced	is	RUN	Powered	by	ADPs	most	popular	payroll	package.	As	with	all	of	ADP	RUNs	plans,	prices	are	only	available	on	request.This	software	plan	contains
everything	in	RUNs	Essential	Payroll	tier,	with	additional	check	signing,	SUI	management,	and	labor	law	poster	compliance.	RUNs	Enhanced	package	also	gives	businesses	access	to	Zip	Recruiter	a	US-based	job	search	platform	that	helps	employers	sort,	review,	and	rate	potential	candidates.While	the	package	isnt	as	affordable	as	its	entry-level	tier,
other	providers,	like	PayChex,	will	reserve	advanced	features	like	SUI	management	and	background	checks	for	their	premium	plans,	making	Enhanced	a	better	deal	than	similar	packages	of	its	kind.Due	to	the	improved	features	of	Enhanced,	our	testers	recommend	this	plan	for	small	businesses	that	are	serious	about	keeping	up	with	compliance
regulations	and	reducing	payroll	errors.	Its	integration	with	Zip	Recruiter	also	makes	it	a	safe	bet	for	growing	businesses	that	handle	recruitment	in-house.Complete	PlanIf	you	want	to	gain	access	to	the	platforms	impressive	HR	capabilities,	Complete	is	the	providers	cheapest	entry	point.The	plan	offers	everything	thats	included	in	RUN	Enhanced,
including	its	full	suite	of	payroll	and	compliance	features.	However,	unlike	the	previous	tier,	Complete	gives	users	access	to	the	providers	HR	HelpDesk,	a	dedicated	team	of	HR	professionals	that	helps	businesses	navigate	and	resolve	complex	HR	issues.RUNs	Complete	plan	also	includes	HR	training,	HR	forms	and	documents,	salary	benchmarks,	and
access	to	its	Employee	Handbook	Wizard,	which	is	a	unique	tool	that	lets	users	create	and	maintain	high-quality,	customizable	employee	handbooks.These	extra	features	make	the	package	ideal	for	businesses	looking	to	manage	basic	HR	duties	in-house,	but	are	able	to	do	without	the	bells	and	whistles	offered	by	RUNs	most	comprehensive	plan,	HR
Pro.HR	Pro	PlanIf	youre	looking	for	a	one-size-fits-all	solution	to	manage	your	payroll	and	HR	duties,	ADP	HR	Pro	is	just	that.This	advanced	package	offers	all	the	payroll	and	tax	benefits	featured	in	the	RUN	Powered	by	ADP	Complete	tier,	while	also	including	the	providers	full	suite	of	powerful	HR	capabilities.	The	plan	boasts	an	applicant	tracking
system,	enhanced	employee	handbook	support,	sexual	harassment	prevention	training,	as	well	as	a	learning	management	training	that	helps	managers	assign	and	track	development	material.	One-upping	the	helpdesk	capabilities	in	RUNs	Complete	tier,	HR	Pro	users	also	gain	access	to	the	providers	Enhanced	HR	HelpDesk	Support,	which	allows
them	to	schedule	one-off	or	regular	check-ins	with	a	designated	team	of	HR	business	advisors.In	addition	to	personnel	management,	HR	Pro	users	can	also	tap	into	marketing	and	business	advice	from	the	small	business	consulting	service,	Upnetic,	and	seek	legal	assistance	from	Upnetic	Legal	Services	for	contract	reviews,	employment,	and	debt
management.RUN	Powered	by	ADP	Pro	is	likely	to	shoulder	a	fairly	hefty	price	tag,	considering	its	powerful	feature	offering.	However,	since	the	software	prevents	businesses	from	needing	to	invest	in	a	separate	HR	solution,	the	price	may	be	worth	it	for	those	looking	to	prioritize	convenience.	Does	RUN	Powered	by	ADP	Have	a	Free	Plan?RUN
doesnt	currently	have	a	free	plan.	However,	if	youre	looking	to	test	out	the	providers	payroll	service	before	you	commit	to	a	contract,	you	can	temporarily	use	the	service	free	of	charge	with	RUNs	three-month	free	trial.	Still	interested	in	free	options?	Check	out	our	full	guide	to	the	best	free	payroll	software.	ADP	RUNs	Pros	and	ConsOur	research
team	ranked	ADP	Run	among	the	best	payroll	software	providers	on	the	market.	Naturally,	that	means	you	can	expect	plenty	of	pros,	although	we	found	a	few	cons	as	well.	Here	are	the	biggest	strengths	and	downsides	of	the	business	software,	quickly	summarized.What	are	the	benefits	of	RUN	Powered	by	ADP?RUN	Powered	by	ADP	is	a	highly
scalable	and	customizable	solution	that	is	able	to	grow	alongside	your	business,	even	offering	international	payments.	For	many,	its	biggest	selling	point	will	be	the	simple	fact	that	it	provides	an	extremely	user-friendly	experience	to	employees.In	addition,	it	offers	a	number	of	advanced	payroll	and	HR	features:Tax	compliance	alerts	and	resourcesSUI
managementAn	applicant	tracking	systemAccess	to	dedicated	HR	advisors	through	the	HR	HelpDeskThird-party	integrations	and	open	API	for	custom	integrationsDetailed	training	materials	to	get	your	team	startedWhat	are	the	disadvantages	of	ADP	RUN?ADPs	pricing	lacks	transparency,	making	it	hard	to	compare	its	value	to	other	payroll	solutions.
The	provider	charges	businesses	per	payroll	cycle	too,	which	makes	the	service	a	pricier	option	for	businesses	that	pay	staff	week-by-week.	Finally,	the	platform	offers	no	email-based	support,	even	though	many	other	payroll	software	providers	do.	ADP	Payroll	Alternatives	and	Their	PricingRUN	scores	exceptionally	well	in	our	payroll	management
research	because	of	its	versatility	and	powerful	scalability.	However,	after	reviewing	the	leading	payroll	solutions,	our	team	of	experts	also	found	Rippling,	PayChex,	and	Gusto	to	be	worthy	ADP	competitors.	Below,	we	compare	the	features	and	value	offerings	of	each	provider	to	give	you	an	idea	of	how	RUN	Powered	by	ADP	sizes	up	against	its
competition.	Rippling,	the	best	payroll	software	for	small	businesses	weve	reviewed,	offers	a	number	of	customizable	packages,	but	its	pricing	structure	is	slightly	complicated.Prices	for	Rippling	Unity,	its	standard	tier,	start	at	$35	per	month	plus	an	additional	$8	per	employee,	per	month.	However,	businesses	can	also	create	custom	packages
tailored	to	their	specific	needs	with	the	providers	Modular	Plan.	Just	like	RUNs	plans,	the	cost	of	this	package	is	determined	on	a	case-by-case	basis.While	Ripplings	Unity	plan	is	priced	similarly	to	ADP	Roll,	the	providers	basic	chat-based	payroll	service,	Rippling	Unity,	offers	a	comprehensive	list	of	features	that	includes	360	compliance	and
onboarding	automation.	This	makes	Rippling	a	better	deal	for	micro-businesses	with	limited	payroll	needs.Moreover,	unlike	ADP,	Rippling	doesnt	charge	per	payroll	run	and	includes	tax	filing	in	its	basic	package,	making	the	providers	custom	packages	a	slightly	better	deal	than	RUN	Powered	by	ADP.	However,	with	both	providers	offering
customizable,	scalable	packages,	comparing	their	overall	value	offerings	comes	down	to	splitting	hairs.Learn	more	about	the	provider	in	our	Rippling	payroll	review.Paychex	From	$39/month	+	$5/employee	Paychex	is	another	competitive	payroll	management	service,	with	prices	from	$39	per	month	plus	$5	per	employee	for	the	providers	Essentials
plan.	Paychex	offers	two	other	plans,	Select	and	Pro,	but	the	price	for	these	services	will	depend	from	business	to	business.With	a	much	smaller	entry	price	than	ADP,	and	a	lower	price	per	user	than	our	other	payroll	leaders	Rippling	and	Gusto,	Paychex	is	one	of	the	best	value	options	out	there	especially	for	larger	teams.	Paychex	is	the	only	provider
we	reviewed	that	facilitates	instant	payments,	too.	But	if	youre	looking	for	advanced	capabilities	like	tax	and	labor	law	compliance,	ADP	or	Ripping	are	your	safest	bet.Learn	more	about	the	providers	fees	in	our	Paychex	pricing	guide	or	check	out	our	full	ADP	vs	Paychex	comparison.Gusto	From	$40/month	+	$6/employee	Gusto	offers	three	distinct
pricing	packages:	Gusto	Simple	($40	per	month,	plus	$6	per	user),	Gusto	Plus	($60	per	month,	plus	$6	per	user),	and	Gusto	Premium,	which	runs	on	a	custom	pricing	model.While	Gustos	prices	undercut	RUN	Powered	by	ADP	by	some	margins,	its	lack	of	global	payroll	features	and	large-scale	HR	integrations	make	it	less	suitable	for	larger,
international	businesses.Gustos	base	price	is	also	slightly	higher	than	Ripplings	and	Paychexs	but	this	doesnt	mean	Gusto	isnt	good	value.	The	providers	Simple	plan	boasts	a	number	of	impressive	features,	from	custom	permissions	to	time-tracking	integrations,	making	it	ideal	for	small	businesses	that	dont	want	to	fork	out	for	custom	packages.Check
out	our	ADP	Payroll	vs	Gusto	comparison	guide	for	more	information,	or	read	our	full	guide	to	Gustos	pricing.We	take	our	impartial	research	and	analysis	seriously,	so	you	can	have	complete	confidence	that	we're	giving	you	the	clearest,	most	useful	product	recommendations.After	conducting	an	initial	exploration	to	identify	the	most	relevant,
popular,	and	established	tools	in	the	market,	we	put	them	through	their	paces	to	see	their	real	strengths	and	weaknesses.	In	this	case,	we	put	eight	payroll	software	platforms	to	the	test	across	56	areas	of	investigation.Based	on	years	of	market	and	user	needs	research,	we've	established	a	payroll	software	research	methodology	that	scores	each
product	in	five	main	categories	of	investigation	and	ten	subcategories;	this	covers	everything	from	levels	of	data	security	and	user	control,	to	the	customer	support	each	provider	offers	and	much	more.Our	main	research	categories	for	payroll	software	are:Control:	the	level	of	customization	and	flexibility	provided	by	the	payroll	software	in	managing
and	processing	payroll.	It	includes	features	such	as	the	ability	to	define	pay	periods,	customize	earnings	and	deductions,	set	up	tax	withholding	rules,	and	manage	employee	data.Data	Security:	the	measures	and	protocols	implemented	by	the	payroll	software	to	ensure	the	confidentiality,	integrity,	and	availability	of	sensitive	payroll	information.	This
includes	encryption	of	data,	secure	data	storage,	access	controls,	backup	and	disaster	recovery	procedures,	and	compliance	with	data	protection	regulations.Expertise:	the	level	of	knowledge	and	guidance	provided	by	the	payroll	software	vendor	or	support	team.	This	can	include	resources	such	as	documentation,	tutorials,	training	materials,	and
access	to	payroll	experts	who	can	assist	users	with	payroll-related	questions.Scalability:	the	ability	of	the	payroll	software	to	accommodate	the	growth	and	changing	needs	of	a	business.	It	includes	factors	such	as	the	capacity	to	handle	an	increasing	number	of	employees,	support	multiple	locations	or	entities,	and	adapt	to	evolving	payroll
requirements	include	HR	related	functionality	and	employee	benefits.Customer	Support:	the	various	channels	and	methods	available	for	users	to	seek	assistance	and	support	from	the	payroll	software	vendor.	This	can	include	email	or	ticket-based	support,	phone	support,	live	chat,	community	forums,	and	self-help	resourcesWhen	it	comes	to
calculating	a	provider's	final	score,	not	all	research	areas	are	weighted	evenly,	as	we	know	some	aspects	matter	more	to	our	readers	than	others.	After	hundreds	of	hours,	our	process	is	complete,	and	the	results	should	ensure	you	can	find	the	best	solution	for	your	needs.At	Tech.co,	we	have	a	number	of	full-time	in-house	researchers,	who	re-run	this
research	process	regularly,	to	ensure	our	results	remain	reflective	of	the	present	day.Learn	more	about	our	research.	ADP	Payroll	Pricing:	Frequently	Asked	Questions	Small	businesses	can	set	up	ADP	payroll	by	applying	for	an	EIN,	obtaining	a	local	state	business	ID,	collecting	employee	documents,	selecting	pay	periods,	buying	workers
compensation	insurance,	and	opening	a	payroll	bank	account.	ADP	doesnt	have	a	minimum	user	limit.	This	means	it	can	be	used	by	businesses	of	any	size,	including	sole	proprietorships,	entrepreneurs,	and	micro	businesses.	The	price	of	payroll	software	will	depend	on	your	businesss	size,	unique	needs,	and	your	chosen	provider.	However,	the	typical
cost	of	payroll	software	tends	to	range	from	around	$29	to	$150	per	month,	plus	an	extra	$5	to	$10	per	employee,	per	month.	If	you	click	on,	sign	up	to	a	service	through,	or	make	a	purchase	through	the	links	on	our	site,	or	use	our	quotes	tool	to	receive	custom	pricing	for	your	business	needs,	we	may	earn	a	referral	fee	from	the	supplier(s)	of	the
technology	youre	interested	in.	This	helps	Tech.co	to	provide	free	information	and	reviews,	and	carries	no	additional	cost	to	you.	Most	importantly,	it	doesnt	affect	our	editorial	impartiality.	Ratings	and	rankings	on	Tech.co	cannot	be	bought.	Our	reviews	are	based	on	objective	research	analysis.	Rare	exceptions	to	this	will	be	marked	clearly	as	a
sponsored	table	column,	or	explained	by	a	full	advertising	disclosure	on	the	page,	in	place	of	this	one.	Click	to	return	to	top	of	page	Did	you	find	this	article	helpful?	Click	on	one	of	the	following	buttons	We're	so	happy	you	liked!	Get	more	delivered	to	your	inbox	just	like	it.	We're	sorry	this	article	didn't	help	you	today	we	welcome	feedback,	so	if
there's	any	way	you	feel	we	could	improve	our	content,	please	email	us	at	contact@tech.co	Our	content	is	funded	in	part	by	commercial	partnerships,	at	no	extra	cost	to	you	and	without	impact	to	our	editorial	impartiality.	Click	to	Learn	More	ADPs	payroll	pricing	operates	on	a	case-by-case	basis	but,	according	to	user	reports,	businesses	can	get
started	on	ADP	RUNs	Essential	Plan	for	$79	per	month	plus	$4	per	employee.	ADPs	entry	price	is	slightly	higher	than	other	payroll	solutions	cost,	but	due	to	its	customizable	packages	and	advanced	tax	and	compliance	features,	its	value	for	money	is	very	strong.If	you	need	advanced	features	such	as	SUI	management	or	an	HR	helpdesk,	youll	have	to
opt	for	one	of	ADP	RUNs	pricier	packages	Enhanced,	Complete,	or	HR	Pro	or	bump	up	your	plan	with	premium	add-ons.	But	whatever	your	payroll	needs,	our	team	of	experts	has	analyzed	each	one	of	ADP	RUNs	pricing	packages	to	determine	whether	its	a	good	fit	for	your	business.Read	on	to	learn	how	much	ADP	payroll	costs	and	how	its	pricing
plans	stack	up	against	similar	solutions.	Alternatively,	if	youre	after	quick,	transparent	pricing	estimates,	use	our	free	quote-finding	toolto	receive	custom	quotes	from	the	top	payroll	providers.	How	Much	is	ADP	Payroll?While	ADP	doesnt	publicly	list	rates	on	its	website,	prices	for	its	small	business	payroll	offering,	RUN	Powered	By	ADP,	start	at	$79
per	month,	plus	an	extra	$4	per	employee.	Each	RUN	package	is	fully	customizable,	allowing	businesses	to	create	a	payroll	plan	thats	capable	of	scaling	alongside	their	needs.See	how	the	RUNs	plans	compare	side	by	side	below,	or	scroll	down	for	a	granular	breakdown	of	its	packages.	Tax	filing	toolsPayroll	deliveryBackground	checks	Everything	in
Essential,	plus:Integrations	with	ZipRecruiterSUI	management	Everything	in	Enhanced,	plus:HR	HelpDeskEmployee	Handbook	WizardSalary	Benchmarks	Everything	in	Complete,	plus:Applicant	tracking	systemLearning	management	system	RUN	Powered	By	ADPPricing	Plans	RUN	Powered	by	ADP	offers	four	distinct	pricing	packages:	Essential,
Enhanced,	Complete,	and	HR	Pro.	Read	on	to	learn	how	they	compare.	RUNs	basic	plan,	Essential	Payroll,	is	the	providers	cheapest	package	and,	according	to	businesses	using	the	service,	its	prices	start	from	$79	per	month,	plus	an	extra	$4	per	employee.However,	truly	tailored	prices	for	Essential	Payroll	are	only	available	on	request	and	are
determined	by	a	variety	of	factors,	including	business	size,	frequency	of	paydays,	the	number	of	states	you	operate	in,	and	the	type	of	payroll	features	you	need.RUNs	Essential	package	is	designed	for	startups	and	established	companies	with	fairly	standard	payroll,	tax,	and	compliance	needs.	Aside	from	basic	payroll	capabilities,	this	tier	gives	users
access	to	a	fairly	generous	suite	of	features,	including	direct	deposits,	robust	reporting,	general	ledger	interfaces,	tax	filing,	and	payroll	delivery.	The	plan	gives	businesses	the	opportunity	to	expand	the	reach	of	their	brand	through	Google	Ads,	and	it	also	unlocks	a	number	of	HR	features,	including	RUN	employee	access,	onboarding	tools,	staff
discounts,	and	background	checks.	However,	the	provider	charges	businesses	per	payroll	run,	and	if	you	want	to	unlock	extra	tools	like	time	and	attendance	features	to	health	insurance,	youll	have	to	pay	a	premium.RUN	Powered	by	ADPs	entry	price	is	definitely	pricier	than	the	base	rate	of	$35	plus	$8	per	user,	per	month	offered	by	Rippling,	our
highest-ranked	payroll	software	for	small	businesses.	However,	RUNs	feature	offering	matches	that	of	its	competition	and	its	packages	are	much	more	scalable,	making	it	the	superior	choice	for	businesses	looking	to	expand.	Enhanced	is	RUN	Powered	by	ADPs	most	popular	payroll	package.	As	with	all	of	ADP	RUNs	plans,	prices	are	only	available	on
request.This	software	plan	contains	everything	in	RUNs	Essential	Payroll	tier,	with	additional	check	signing,	SUI	management,	and	labor	law	poster	compliance.	RUNs	Enhanced	package	also	gives	businesses	access	to	Zip	Recruiter	a	US-based	job	search	platform	that	helps	employers	sort,	review,	and	rate	potential	candidates.While	the	package	isnt
as	affordable	as	its	entry-level	tier,	other	providers,	like	PayChex,	will	reserve	advanced	features	like	SUI	management	and	background	checks	for	their	premium	plans,	making	Enhanced	a	better	deal	than	similar	packages	of	its	kind.Due	to	the	improved	features	of	Enhanced,	our	testers	recommend	this	plan	for	small	businesses	that	are	serious
about	keeping	up	with	compliance	regulations	and	reducing	payroll	errors.	Its	integration	with	Zip	Recruiter	also	makes	it	a	safe	bet	for	growing	businesses	that	handle	recruitment	in-house.Complete	PlanIf	you	want	to	gain	access	to	the	platforms	impressive	HR	capabilities,	Complete	is	the	providers	cheapest	entry	point.The	plan	offers	everything
thats	included	in	RUN	Enhanced,	including	its	full	suite	of	payroll	and	compliance	features.	However,	unlike	the	previous	tier,	Complete	gives	users	access	to	the	providers	HR	HelpDesk,	a	dedicated	team	of	HR	professionals	that	helps	businesses	navigate	and	resolve	complex	HR	issues.RUNs	Complete	plan	also	includes	HR	training,	HR	forms	and
documents,	salary	benchmarks,	and	access	to	its	Employee	Handbook	Wizard,	which	is	a	unique	tool	that	lets	users	create	and	maintain	high-quality,	customizable	employee	handbooks.These	extra	features	make	the	package	ideal	for	businesses	looking	to	manage	basic	HR	duties	in-house,	but	are	able	to	do	without	the	bells	and	whistles	offered	by
RUNs	most	comprehensive	plan,	HR	Pro.HR	Pro	PlanIf	youre	looking	for	a	one-size-fits-all	solution	to	manage	your	payroll	and	HR	duties,	ADP	HR	Pro	is	just	that.This	advanced	package	offers	all	the	payroll	and	tax	benefits	featured	in	the	RUN	Powered	by	ADP	Complete	tier,	while	also	including	the	providers	full	suite	of	powerful	HR	capabilities.
The	plan	boasts	an	applicant	tracking	system,	enhanced	employee	handbook	support,	sexual	harassment	prevention	training,	as	well	as	a	learning	management	training	that	helps	managers	assign	and	track	development	material.	One-upping	the	helpdesk	capabilities	in	RUNs	Complete	tier,	HR	Pro	users	also	gain	access	to	the	providers	Enhanced
HR	HelpDesk	Support,	which	allows	them	to	schedule	one-off	or	regular	check-ins	with	a	designated	team	of	HR	business	advisors.In	addition	to	personnel	management,	HR	Pro	users	can	also	tap	into	marketing	and	business	advice	from	the	small	business	consulting	service,	Upnetic,	and	seek	legal	assistance	from	Upnetic	Legal	Services	for	contract
reviews,	employment,	and	debt	management.RUN	Powered	by	ADP	Pro	is	likely	to	shoulder	a	fairly	hefty	price	tag,	considering	its	powerful	feature	offering.	However,	since	the	software	prevents	businesses	from	needing	to	invest	in	a	separate	HR	solution,	the	price	may	be	worth	it	for	those	looking	to	prioritize	convenience.	Does	RUN	Powered	by
ADP	Have	a	Free	Plan?RUN	doesnt	currently	have	a	free	plan.	However,	if	youre	looking	to	test	out	the	providers	payroll	service	before	you	commit	to	a	contract,	you	can	temporarily	use	the	service	free	of	charge	with	RUNs	three-month	free	trial.	Still	interested	in	free	options?	Check	out	our	full	guide	to	the	best	free	payroll	software.	ADP	RUNs
Pros	and	ConsOur	research	team	ranked	ADP	Run	among	the	best	payroll	software	providers	on	the	market.	Naturally,	that	means	you	can	expect	plenty	of	pros,	although	we	found	a	few	cons	as	well.	Here	are	the	biggest	strengths	and	downsides	of	the	business	software,	quickly	summarized.What	are	the	benefits	of	RUN	Powered	by	ADP?RUN



Powered	by	ADP	is	a	highly	scalable	and	customizable	solution	that	is	able	to	grow	alongside	your	business,	even	offering	international	payments.	For	many,	its	biggest	selling	point	will	be	the	simple	fact	that	it	provides	an	extremely	user-friendly	experience	to	employees.In	addition,	it	offers	a	number	of	advanced	payroll	and	HR	features:Tax
compliance	alerts	and	resourcesSUI	managementAn	applicant	tracking	systemAccess	to	dedicated	HR	advisors	through	the	HR	HelpDeskThird-party	integrations	and	open	API	for	custom	integrationsDetailed	training	materials	to	get	your	team	startedWhat	are	the	disadvantages	of	ADP	RUN?ADPs	pricing	lacks	transparency,	making	it	hard	to
compare	its	value	to	other	payroll	solutions.	The	provider	charges	businesses	per	payroll	cycle	too,	which	makes	the	service	a	pricier	option	for	businesses	that	pay	staff	week-by-week.	Finally,	the	platform	offers	no	email-based	support,	even	though	many	other	payroll	software	providers	do.	ADP	Payroll	Alternatives	and	Their	PricingRUN	scores
exceptionally	well	in	our	payroll	management	research	because	of	its	versatility	and	powerful	scalability.	However,	after	reviewing	the	leading	payroll	solutions,	our	team	of	experts	also	found	Rippling,	PayChex,	and	Gusto	to	be	worthy	ADP	competitors.	Below,	we	compare	the	features	and	value	offerings	of	each	provider	to	give	you	an	idea	of	how
RUN	Powered	by	ADP	sizes	up	against	its	competition.	Rippling,	the	best	payroll	software	for	small	businesses	weve	reviewed,	offers	a	number	of	customizable	packages,	but	its	pricing	structure	is	slightly	complicated.Prices	for	Rippling	Unity,	its	standard	tier,	start	at	$35	per	month	plus	an	additional	$8	per	employee,	per	month.	However,
businesses	can	also	create	custom	packages	tailored	to	their	specific	needs	with	the	providers	Modular	Plan.	Just	like	RUNs	plans,	the	cost	of	this	package	is	determined	on	a	case-by-case	basis.While	Ripplings	Unity	plan	is	priced	similarly	to	ADP	Roll,	the	providers	basic	chat-based	payroll	service,	Rippling	Unity,	offers	a	comprehensive	list	of
features	that	includes	360	compliance	and	onboarding	automation.	This	makes	Rippling	a	better	deal	for	micro-businesses	with	limited	payroll	needs.Moreover,	unlike	ADP,	Rippling	doesnt	charge	per	payroll	run	and	includes	tax	filing	in	its	basic	package,	making	the	providers	custom	packages	a	slightly	better	deal	than	RUN	Powered	by	ADP.
However,	with	both	providers	offering	customizable,	scalable	packages,	comparing	their	overall	value	offerings	comes	down	to	splitting	hairs.Learn	more	about	the	provider	in	our	Rippling	payroll	review.Paychex	From	$39/month	+	$5/employee	Paychex	is	another	competitive	payroll	management	service,	with	prices	from	$39	per	month	plus	$5	per
employee	for	the	providers	Essentials	plan.	Paychex	offers	two	other	plans,	Select	and	Pro,	but	the	price	for	these	services	will	depend	from	business	to	business.With	a	much	smaller	entry	price	than	ADP,	and	a	lower	price	per	user	than	our	other	payroll	leaders	Rippling	and	Gusto,	Paychex	is	one	of	the	best	value	options	out	there	especially	for
larger	teams.	Paychex	is	the	only	provider	we	reviewed	that	facilitates	instant	payments,	too.	But	if	youre	looking	for	advanced	capabilities	like	tax	and	labor	law	compliance,	ADP	or	Ripping	are	your	safest	bet.Learn	more	about	the	providers	fees	in	our	Paychex	pricing	guide	or	check	out	our	full	ADP	vs	Paychex	comparison.Gusto	From	$40/month	+
$6/employee	Gusto	offers	three	distinct	pricing	packages:	Gusto	Simple	($40	per	month,	plus	$6	per	user),	Gusto	Plus	($60	per	month,	plus	$6	per	user),	and	Gusto	Premium,	which	runs	on	a	custom	pricing	model.While	Gustos	prices	undercut	RUN	Powered	by	ADP	by	some	margins,	its	lack	of	global	payroll	features	and	large-scale	HR	integrations
make	it	less	suitable	for	larger,	international	businesses.Gustos	base	price	is	also	slightly	higher	than	Ripplings	and	Paychexs	but	this	doesnt	mean	Gusto	isnt	good	value.	The	providers	Simple	plan	boasts	a	number	of	impressive	features,	from	custom	permissions	to	time-tracking	integrations,	making	it	ideal	for	small	businesses	that	dont	want	to	fork
out	for	custom	packages.Check	out	our	ADP	Payroll	vs	Gusto	comparison	guide	for	more	information,	or	read	our	full	guide	to	Gustos	pricing.We	take	our	impartial	research	and	analysis	seriously,	so	you	can	have	complete	confidence	that	we're	giving	you	the	clearest,	most	useful	product	recommendations.After	conducting	an	initial	exploration	to
identify	the	most	relevant,	popular,	and	established	tools	in	the	market,	we	put	them	through	their	paces	to	see	their	real	strengths	and	weaknesses.	In	this	case,	we	put	eight	payroll	software	platforms	to	the	test	across	56	areas	of	investigation.Based	on	years	of	market	and	user	needs	research,	we've	established	a	payroll	software	research
methodology	that	scores	each	product	in	five	main	categories	of	investigation	and	ten	subcategories;	this	covers	everything	from	levels	of	data	security	and	user	control,	to	the	customer	support	each	provider	offers	and	much	more.Our	main	research	categories	for	payroll	software	are:Control:	the	level	of	customization	and	flexibility	provided	by	the
payroll	software	in	managing	and	processing	payroll.	It	includes	features	such	as	the	ability	to	define	pay	periods,	customize	earnings	and	deductions,	set	up	tax	withholding	rules,	and	manage	employee	data.Data	Security:	the	measures	and	protocols	implemented	by	the	payroll	software	to	ensure	the	confidentiality,	integrity,	and	availability	of
sensitive	payroll	information.	This	includes	encryption	of	data,	secure	data	storage,	access	controls,	backup	and	disaster	recovery	procedures,	and	compliance	with	data	protection	regulations.Expertise:	the	level	of	knowledge	and	guidance	provided	by	the	payroll	software	vendor	or	support	team.	This	can	include	resources	such	as	documentation,
tutorials,	training	materials,	and	access	to	payroll	experts	who	can	assist	users	with	payroll-related	questions.Scalability:	the	ability	of	the	payroll	software	to	accommodate	the	growth	and	changing	needs	of	a	business.	It	includes	factors	such	as	the	capacity	to	handle	an	increasing	number	of	employees,	support	multiple	locations	or	entities,	and
adapt	to	evolving	payroll	requirements	include	HR	related	functionality	and	employee	benefits.Customer	Support:	the	various	channels	and	methods	available	for	users	to	seek	assistance	and	support	from	the	payroll	software	vendor.	This	can	include	email	or	ticket-based	support,	phone	support,	live	chat,	community	forums,	and	self-help
resourcesWhen	it	comes	to	calculating	a	provider's	final	score,	not	all	research	areas	are	weighted	evenly,	as	we	know	some	aspects	matter	more	to	our	readers	than	others.	After	hundreds	of	hours,	our	process	is	complete,	and	the	results	should	ensure	you	can	find	the	best	solution	for	your	needs.At	Tech.co,	we	have	a	number	of	full-time	in-house
researchers,	who	re-run	this	research	process	regularly,	to	ensure	our	results	remain	reflective	of	the	present	day.Learn	more	about	our	research.	ADP	Payroll	Pricing:	Frequently	Asked	Questions	Small	businesses	can	set	up	ADP	payroll	by	applying	for	an	EIN,	obtaining	a	local	state	business	ID,	collecting	employee	documents,	selecting	pay	periods,
buying	workers	compensation	insurance,	and	opening	a	payroll	bank	account.	ADP	doesnt	have	a	minimum	user	limit.	This	means	it	can	be	used	by	businesses	of	any	size,	including	sole	proprietorships,	entrepreneurs,	and	micro	businesses.	The	price	of	payroll	software	will	depend	on	your	businesss	size,	unique	needs,	and	your	chosen	provider.
However,	the	typical	cost	of	payroll	software	tends	to	range	from	around	$29	to	$150	per	month,	plus	an	extra	$5	to	$10	per	employee,	per	month.	If	you	click	on,	sign	up	to	a	service	through,	or	make	a	purchase	through	the	links	on	our	site,	or	use	our	quotes	tool	to	receive	custom	pricing	for	your	business	needs,	we	may	earn	a	referral	fee	from	the
supplier(s)	of	the	technology	youre	interested	in.	This	helps	Tech.co	to	provide	free	information	and	reviews,	and	carries	no	additional	cost	to	you.	Most	importantly,	it	doesnt	affect	our	editorial	impartiality.	Ratings	and	rankings	on	Tech.co	cannot	be	bought.	Our	reviews	are	based	on	objective	research	analysis.	Rare	exceptions	to	this	will	be	marked
clearly	as	a	sponsored	table	column,	or	explained	by	a	full	advertising	disclosure	on	the	page,	in	place	of	this	one.	Click	to	return	to	top	of	page	Did	you	find	this	article	helpful?	Click	on	one	of	the	following	buttons	We're	so	happy	you	liked!	Get	more	delivered	to	your	inbox	just	like	it.	We're	sorry	this	article	didn't	help	you	today	we	welcome
feedback,	so	if	there's	any	way	you	feel	we	could	improve	our	content,	please	email	us	at	contact@tech.co	
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